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Letter from the CEO to all the Hamon Group employees

Dear all,

Hamon has established an Ethical Code for the attention of all its employees (including the
assimilated persons).

This Code comprises different topics, covering:

1.  Code of conduct

2.  Confidentiality policy

3.  Inside information

4.  Corruption/Unlawful payments

5.  Fundamental Business Principles

6.  Conflict of interest

7.  Disclosure of transactions by management

8.  Compliance officer

9.  Respect of Human Rights

Hamon intends to comply with
- The principles of the Universal Declaration of Human Rights
- The key conventions of the international Labour Organization
- The OECD Guidelines for Multinational Enterprises
- The Principles of the United Nations Global Compact

This Ethical Code aims at providing all the employees of the Hamon Group a guideline of best
practices, which should prevail in all our relationships with customers, suppliers, other employees,
all the people we get to meet in our professional environment. The suppliers are expected to
respect and to make sure that their own suppliers and subcontractors respect equivalent
principles.
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I therefore rely on each of you to adopt this Ethical Code and to respect its content.

Sincerely yours,

CEO
Bernard Goblet
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1. CODE OF CONDUCT

POLICY

This Policy defines the conduct expected of all our employees world-wide. The policy takes into account the general
legal responsibilities. However, no employee will be obliged to act in any way which is contrary to the laws of the
country where he/she works or where the companies of the HAMON group do business.

SCOPE

This Policy applies to the directors, officers, and all other employees (and assimilated) of HAMON. Also, HAMON
companies should insist that others, such as agents, independent contractors and distributors agree to conduct their
business activities consistent with this policy. This Policy is effective immediately.

PROCEDURES

1.0 Laws and Regulations

 It is the policy of HAMON to comply with the laws and regulations of each country where we are actively engaged
in business. HAMON expects all of its employees to conduct business according to a standard of conduct such
as to avoid actions which may give rise to the appearance of impropriety. Employees at any level may be subject
to discipline including termination, for participating in any improper conduct or violation of this policy.

2.0 Prevention of fraud

It is the policy of HAMON to comply with the applicable free competition rules, with competitive bidding
processes and to forbid any kind or act attempting to deviate those rules.

3.0 Fundamental rights at work

HAMON is committed to maintaining a work environment that is free of all forms of illegal discrimination or
harassment. HAMON believes that all employees should be treated, and should treat each other, with proper
dignity and respect.
HAMON is committed to enforce the law of any country where we do business.
HAMON is committed to prohibiting harassment, including sexual harassment, violence, threats of violence and
carrying of weapons.
HAMON will always try to ensure that its employees work in suitable conditions to protect their health and safety.
HAMON will ensure that adequate Health and Safety policies are in place and monitored.
Each employee also has a responsibility to prevent accidents by maintaining a safe and healthy work
environment, follow safe working procedures, and use prescribed personal protective equipment when and
where applicable.
Employees have a responsibility to report any deficiency or violation to their company designated Health and
Safety Officer.

Working conditions should not infringe any human dignity principle or any other fundamental individual rights as
defined and protected by the United Nations Universal Declaration on Human Rights ( UDHR) and the
International Labor Organization ( ILO) core principles:

4.0 Gifts and Gratuities/ Donations

As a general rule, no gifts of significant value should be accepted by an HAMON employee from prospective
clients or suppliers or from fellow employees including “free” travel and lodging.

Similarly, employees should limit the value of gift and gratuities given to clients and suppliers. At all times
employees should ascertain, and comply with, the laws and rules of the country and companies with whom they
are doing business.
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As a general rule, no donation (e.g. to charities, for sponsoring of cultural or sports events, ...) should be made
by HAMON employees in the context of their employment with HAMON. However, HAMON recognises that there
might be particular situations where such donations could be considered. Requests for such donations will be
addressed to the Group CEO who will take a decision.

5.0 Protecting Proprietary and Confidential Information

Employees in possession of company proprietary and confidential information have an obligation, and must take
appropriate steps to assure that such information is safeguarded. Such information includes strategic plans,
operating results, marketing strategies, customer lists, bidding information, personnel records, drawings and
design calculations, acquisition data and reports, company processes and methods.
Only HAMON information which has been released to the public, or has received specific clearance (such as
preliminary signature of a Non- Disclosure Agreement) from management may be divulged by employees to third
parties.
Likewise, employees have an obligation to protect the proprietary or confidential information received either
officially or unofficially from clients and suppliers.

It is the policy of HAMON to respect the laws and regulations related to intellectual property rights of every
company, particularly those with which we are engaged in business.

6.0  Preservation of the Environment

Hamon recommends to implement an appropriate environment risk management system in order to prevent
environmental damages such as identifying and controlling the environmental impact of the activities, products
and services, improving the environmental performance continually.

Hamon recommends to perform, on an ongoing basis, improvements concerning the protection of the
environment.

7.0 Host countries

HAMON is active worldwide. It is its policy to respect the sovereignty of all States and to refrain from intervening
in or funding political processes; employees should refrain from political activity in countries where the Group
operates. HAMON respects the natural environment and the cultural values of host countries.

8.0 Whistle Blowing Procedure

HAMON suggests that any employee who would notice that other HAMON employees do not respect the HAMON
Ethical Code reports it to the Group Compliance Officer. This can be done e.g. via a memo sent by envelope
with the mention “strictly personal and confidential”. The Compliance Officer will ensure that the necessary
actions are taken and that the “whistle blower” is not penalised for reporting such deeds.

9.0 Relations with the Media

HAMON needs to control information given to the media through television, radio, newspapers and journals.
Employees should not give any information if asked to do so without referring to the Group Chief Executive or
the Chief Financial Officer or the Regional Director or the Group Marketing department. Only those individuals
may make information available to the press.
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2. CONFIDENTIALITY POLICY

POLICY

HAMON prohibits the public disclosure of confidential company information. This Policy defines the guidelines
concerning confidential company information.

SCOPE

This Policy applies to all company employees (and assimilated) world-wide and is effective immediately.

PROCEDURES

1.0 Confidential Information is defined as all information which is not qualified as inside information (cfr 1.4.03), but
relates to HAMON, and is information of any kind whether commercial, technical, financial, operational, legal or
otherwise howsoever which HAMON does not want to make public because it gives HAMON a competitive
advantage in the marketplace.

Confidential Information is thus a valuable asset of HAMON and must be protected from unauthorised disclosure
to ensure our success.

Examples of such information include (not exhaustive):

Ø Expected Financial Results/Forecasts and projections

Ø Sensitive technical data not published previously

Ø New Product Announcements

Ø Significant Product Defects or Modifications

Ø Marketing Strategies/Campaigns

Ø Material Pricing Changes

Ø Acquisitions as long as they are not considered as inside information

Ø Significant Litigation Exposure as long has it cannot be qualified as inside information

Ø Personnel Information/Salaries

2.0 Information regarded as non-confidential may be openly discussed with outsiders.  Non-confidential information
is information published in publicly accessible media such as the web site of HAMON, the Internet, marketing
collateral, newspapers or magazines.

3.0 Electronic Mail
Email is not always the most secure way to send information.  Do not forward or send email containing
confidential information outside of HAMON, unless specific clearance from management (e.g. preliminary
signature of a Non Disclose Agreement).

4.0 Verbal Communication
All employees need to use discretion when verbal communication is being used outside of work such as at social
gatherings, industry conferences, trade shows, restaurants, public transportation.

5.0 Analysts
All analysts’ calls must be referred to the Group CEO and Group Chief Financial Officer. You are not allowed to
give any information to the analysts.
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6.0 Communication with Vendors and Customers
Employees must also use caution and discretion when communicating with vendors and customers.  Before
disclosing information, please consider the following:

Ø Disclose only the information necessary to complete the project or contract.
Ø Remind the vendor/customer of the importance of keeping the information confidential.
Ø Consult with your business unit manager before providing access to Confidential Information.

Approvals/Documentation

7.0 Requests for Confidential Information
All requests for additional information concerning details of published financial statements, litigation progress,
insurance coverage, etc. shall be forwarded to the HAMON Group CEO and Chief Financial Officer. They will
then decide whether such information should be disclosed to the requesting party.

8.0 Confidentiality agreement
If you are required to give some confidential information on HAMON to a third party, you should ask the signature
of a confidentiality agreement from the other party. Please refer to the Group Director Legal Affairs in that case.
If you are required to sign a confidentiality agreement by the other party, please refer also to the Group Director
Legal Affairs before signing it.
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3. INSIDE INFORMATION

POLICY

This policy defines the restrictions imposed on employees regarding the use of inside information, according to law.
Those measures ensure to prevent employees from making personal benefit by using directly or indirectly inside
information.

SCOPE

This Policy applies to all company employees (and assimilated) world-wide and is effective immediately.

PROCEDURES

1.0 Inside information is defined as an information (i) of precise nature (ii) which has not been made public,
(iii) relating to HAMON or HAMON‘ shares and (iv) if it were made public would be likely to have a
significant effect on the price of HAMON’ shares.

2.0 Is considered as an insider by law, a person who possesses information and knows or should know that it
is an inside information by reason of (i) its quality of Board member or member of the Executive Committee
of HAMON or (ii) its quality of shareholder of HAMON, or (iii) its quality of employee of HAMON.

3.0 An insider is prohibited from (i) acquiring or selling, or trying to do so, HAMON’ shares for his own account
or for account of a third party (relative, friend or acquaintance… of the employee), (ii) communicating the
information to a third party unless in the normal course of his work, profession or function, (iii)
recommending to a third party to acquire or sell HAMON’ shares.

4.0 The law foresees administrative fines (up to 3 times the profit resulting from the illegal use of the inside
information) and criminal penalties in case of infringement of those rules.

5.0 According to law, HAMON has to keep a list of insiders if there is an inside information. This list has (i) to
be regularly updated with the name of the insiders or those who ceases to be insiders,(ii) to be kept during
5 years, (iii) transmitted to the FSMA (Financial and Services Market Authority) upon request. Persons put
on this list will be duly informed of this and of their duties/possible sanctions in case of non- compliance
with the above mentioned rules.

6.0 The Board of Directors of HAMON has decided that there are two “closed periods” during the year, being
the month preceding the publication of the yearly and half-yearly results of HAMON. During this period,
employees working on these results are considered as insiders and therefore must comply with rules set
out here above. Those two closed periods will be communicated by the Compliance Officer to the insiders
at the beginning of the each year.

7.0 The Board of Directors can also decide that there are “prohibited periods” because of an event or
circumstances being qualified as an inside information; during this prohibited period, employees
considered as insiders in this context must comply with the rules set out here above.

8.0 The Board has designated a Compliance Officer whose duties and responsibilities are the monitoring of
the compliance of HAMON employees and management with the rules established by the current insider
information policy. The Compliance Officer has the responsibility, on a confidential basis, of establishing
and keeping updated the insiders‘list.

9.0 It is highly recommended that HAMON employees inform the Compliance Officer of their intention to trade
on the HAMON shares.
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4. CORRUPTION - UNLAWFUL PAYMENTS

PURPOSE

To set forth Company policy with respect to payments of unlawful political contributions, bribes, kickbacks and similar
payments, fight against corruption, regardless of form, whether active or passive, private or public, direct or indirect.

SCOPE

This Policy applies to all company employees (and assimilated) world-wide and is effective immediately.

POLICY

1.0 Political Contributions - No employee or agent acting on behalf of HAMON shall make any direct or indirect
unlawful contributions to any political party, political candidate, or agency thereof.

2.0 Governmental Payments - No employee or agent acting on behalf of HAMON shall make any direct or indirect
unlawful payments to domestic or foreign governments, its agents or employees, for the purpose of securing
favorable or special concessions with respect to obtaining or maintaining job orders, contracts or governmental
judgements with respect thereto. Payments made to oppose any governments or agency thereof are also
prohibited.

3.0 Other Payments - No employee or agent acting on behalf of HAMON shall make any direct or indirect unlawful
payments in the nature of bribes, kickbacks or similar payments to any person or firm in order to obtain favorable
treatment in securing business or special concessions not otherwise available through the normal course of
business endeavor.

PROCEDURES

1.0 Form of Payments - are defined to include payments in cash, property and/or services, including loans arising
as a result of any of the prohibited conditions covered under this policy.

2.0 It will be the responsibility of the Regional Directors to insure that this policy is properly administered.

3.0 Each employee in the position of disbursing or otherwise making such unlawful payments herein prohibited
should be knowledgeable of this policy and its restrictions.

4.0 If, during the administration of this policy, questions arise as to whether proposed payments will violate said
policy, all such requests for payments should be directed towards the appropriate Regional Directors for
clarification. To the extent that further clarification is necessary, such requests should be forwarded to the Chief
Financial Officer who will be responsible for securing a final resolution.

5.0 Periodically, questions from internal as well as outside interested parties such as the EURONEXT, IRS, our
Certified Public Accountants, etc., may be raised with respect to this policy. Therefore finance managers are
requested to monitor the administration of this policy in terms of identifying violations that may arise within this
area of responsibility.
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5. CONFLICT OF INTEREST

PURPOSE

To establish Company policy on employee activities which may constitute conflict of interest.

HAMON expects from its employees complete and undivided loyalty to its interests, and to refrain from any activities
that could be considered a violation of ethical business conduct. For the protection of both HAMON and the employee,
it is essential that the employee make full and prompt disclosure of any situation which may involve a conflict of
interest.

SCOPE

This Policy applies to all company employees (and assimilated) world-wide and is effective immediately.

POLICY

1.0 HAMON requires that all its employees avoid situations which do, or are likely to involve a conflict between
personal business interests and the interests of the HAMON Group.

2.0 Pursuant to this requirement, all employees will refrain from exercising knowledge gained by virtue of a legitimate
activity at HAMON in order to generate personal profit or benefit.

3.0 Employees shall not accept gifts, excessive entertainment, or other substantial favors of significant value from
any outside concern which does business with, is seeking to do business with, or is a competitor of, the
corporation.

4.0 Conflicts of  Interest  -  while it  is  not  practical  to list  all  activities or  interests which may be in conflict  with the
preceding paragraphs, HAMON considers the following to be detrimental to its best interests:

Ø Ownership by an employee or an immediate family member of an interest, direct or indirect, or any
organization which has business dealings with HAMON, except for ownerships in listed international
companies;

Ø Transferring to a third party of any confidential information, data on decisions, plans, or any other information
concerning HAMON or any affiliate, which might be prejudicial to the interests of the Company or an affiliate;

Ø Using or permitting others to use, HAMON employees, material or equipment, for personal benefit, unless
authorization by Regional Director;

Ø serving as an officer, director, employee or consultant, of another company or organization which is a
competitor of HAMON or which is or is seeking to do business with HAMON;

Ø For an employee or immediate family member to benefit personally from any purchase of goods or services,
or to derive personal gain from actions taken or associations made as an employee of the Company.
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6. DISCLOSURE OF TRANSACTIONS BY
MANAGEMENT

POLICY

This Policy defines the obligation of disclosure of transactions made on HAMON’ shares by the management of
HAMON, imposed by law.

SCOPE

This Policy applies to the Board members, the members of the Executive Committee, the Regional Directors and the
Subsidiaries and some other key people of HAMON as they are qualified by law as a « person discharging managerial
responsibilities » with HAMON.

It also applies to persons closely associated to the person discharging managerial responsibilities: (i) the spouse or
other person assimilated to it by law, (ii) the children legally depending from the member, (iii) other family member
having lived at the same place as the member for at least one year.

This Policy is effective immediately.

PROCEDURES

1.0 The above mentioned persons are required to notify the Compliance Officer who will inform the FSMA (Financial
and Services Market Authority) all kind of transactions they have done on HAMON’ shares within a period of at
least 5 business days after the execution of the transaction.

2.0 If the total amount of the transactions is less than EUR 5.000 during the calendar year, the notification can be
done together before 31 January of the next year.

3.0 The FSMA publishes this information on its website.

4.0 The notification must contain the name of the person who notifies, the reason of the notification, the name of the
issuer, the description of the transaction, the date, place, time, amount and price of the transaction.
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7. COMPLIANCE OFFICER

POLICY

The Board of HAMON has designated a Compliance Officer, according to the Belgian rules and the 2009 Belgian
Code of Corporate Governance. The Corporate Secretary is the Compliance Officer.

SCOPE

This Policy applies to all company employees (and assimilated) worldwide and is effective immediately.

PROCEDURE

1.0 The Compliance Officer has the responsibility of providing information and support to all HAMON employees
and management regarding questions they might have in relation with the application of this Ethical Code.

2.0.The duties and responsibilities of the Compliance Officer are also the monitoring of the compliance of HAMON
employees and management with the rules established by the insider information policy.

3.0  The Compliance Officer has the responsibility of establishing and keeping updated the insiders list and of
informing the insiders of their duties.

4.0  It is highly recommended to HAMON employees to inform the Compliance Officer of their intention to trade on
the HAMON shares.
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8. RESPECT OF HUMAN RIGHTS

PURPOSE

Respecting Human Rights plays a more and more important role in the conduct of our business:

Ø Hamon wants to be a responsible, good citizen / group in the various places where we operate
.

Ø One of our values is the respect of individuals (see chapter on Vision, Mission and Values in separate
Group Policy). This means a commitment to respect the United Nations Universal Declaration of Human
Rights, at least the points which concerns employers more directly and on which we have some leverage
(provided that they are not in direct conflict with local regulations and laws). See UN Universal Declaration
in Attachment 1.

Ø Hamon joined the United Nations Global Compact in September 2013, and committed to adhere to its 10
Principles. See Attachment 2; the first two principles (and to a lower extent, principles 3 to 6) are directly
related to the respect of Human Rights.

Ø The respect of Human Rights is more and more required by our customers during the qualification process
we have to go through to be their approved supplier.

SCOPE

This Policy applies to all Hamon entities and to all company employees (and assimilated) worldwide; it is effective
immediately.

POLICY

This Policy defines the areas we must focus on regarding the respect of Human Rights (unless in direct conflict with
local laws and regulations):

1.0 Every Hamon subsidiary and employee will support and respect the protection of internationally proclaimed
Human Rights, and make sure that they are not complicit in Human Right abuses.

2.0 Everyone who decides to join the Hamon Group will do it freely, on his / her free choice; just and favorable
conditions of work will be proposed by Hamon to every new employee.

3.0 Hamon will not tolerate any forced or compulsory labor. Nobody will be kept within any Hamon premises by
force, unless cases of force majeure, like someone committing a serious criminal offence within the Hamon
premises.

4.0 Hamon commit not to employ children (exact definition depending on each country), except in the frame of
students doing internships or traineeships on their own choice, e.g. as requested for their education or studies.
See also the chapter Human Resources, section on No child labor. See specific procedure in this regard.

5.0 Everyone joining Hamon’s workforce will have right to a just and favorable remuneration, assuring for the
employee and his / her family an existence worthy of dignity.

6.0 Everyone joining Hamon’s workforce will have right to an equal pay for an equal work (under comparable
circumstances). Hamon will not tolerate any discrimination in respect of employment or occupation. See also
the chapter Human Resources, section on Discrimination.

7.0 Hamon will ensure that its employees benefit from the social security benefits generally available (depending
on each country and its local regulations).

8.0 Hamon will show special care for its pregnant employees.
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9.0 Everyone joining the Hamon workforce will have the right to form and join a trade union or an association. He /
she will also have the right to freedom of peaceful assembly and association, as well as collective bargaining.
No one will be forced to belong to an association.

10.0 Everyone joining the Hamon workforce will have the right to rest and leisure, including a reasonable number of
working hours and a periodic holiday with pay.

11.0 Hamon will ensure that its suppliers respect these Human Right principles and promote them through their
whole supply chains. More specifically, this will involve:
The use of standard General Purchasing Conditions (GPC), emphasizing the importance of the respect of these
Human Right aspects by our suppliers (as well as some other aspects related to Corporate Social responsibility).
See chapter on General Purchasing Conditions in Hamon Group Policies.
The assessment of important / recurrent suppliers, involving for instance a standard qualification questionnaire
or a full audit. In both cases, some documents should be provided by our suppliers, like their code of ethics. See
chapter on Suppliers Audit and Qualification in Hamon Group Policies.

12.0 Every Hamon entity of a certain size (to be defined by Corporate) will be requested to report on some Key
Performance Indicators (KPI) related to the respect of Human Rights to Corporate, so that Hamon will have
such information at the Group level. Every entity reporting on these KPIs will follow the common reporting
standard defined by Corporate.

Attachment 1: United Nations Universal Declaration of Human Rights (excerpts)
Attachment 2: The 10 Principles of the United Nations Global Compact

Michèle Vrebos,
Compliance Officer
September 21 2017
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Attachment 1 UN Universal Declaration of Human Rights (excerpts)
The following articles are (partly) related to work:

Article 20
(1) Everyone has the right to freedom of peaceful assembly and association.
(2) No one may be compelled to belong to an association.

Article 23
(1) Everyone has the right to work, to free choice of employment, to just and favourable conditions of work and to
protection against unemployment.
(2) Everyone, without any discrimination, has the right to equal pay for equal work.
(3) Everyone who works has the right to just and favourable remuneration ensuring for himself and his family an
existence worthy of human dignity, and supplemented, if necessary, by other means of social protection.
(4) Everyone has the right to form and to join trade unions for the protection of his interests.

Article 24
Everyone has the right to rest and leisure, including reasonable limitation of working hours and periodic holidays with
pay.

Article 25
(1) Everyone has the right to a standard of living adequate for the health and well-being of himself and of his family,
including food, clothing, housing and medical care and necessary social services, and the right to security in the
event of unemployment, sickness, disability, widowhood, old age or other lack of livelihood in circumstances beyond
his control.
(2) Motherhood and childhood are entitled to special care and assistance. All children, whether born in or out of
wedlock, shall enjoy the same social protection.

(source: http://www.un.org/en/documents/udhr/   )
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Attachment 2 The Ten Principles of the UN Global Compact

The UN Global Compact's ten principles in the areas of human rights, labour, the environment and anti-corruption
enjoy universal consensus and are derived from:
• The Universal Declaration of Human Rights
• The International Labour Organization's Declaration on Fundamental Principles and Rights at Work
• The Rio Declaration on Environment and Development
• The United Nations Convention Against Corruption

The UN Global Compact asks companies to embrace, support and enact, within their sphere of influence, a set of
core values in the areas of human rights, labour standards, the environment and anti-corruption:

Human Rights
• Principle 1: Businesses should support and respect the protection of internationally proclaimed human rights;

and
• Principle 2: make sure that they are not complicit in human rights abuses.

Labour
• Principle 3: Businesses should uphold the freedom of association and the effective recognition of the right to

collective bargaining;
• Principle 4: the elimination of all forms of forced and compulsory labour;
• Principle 5: the effective abolition of child labour; and
• Principle 6: the elimination of discrimination in respect of employment and occupation.

Environment
• Principle 7: Businesses should support a precautionary approach to environmental challenges;
• Principle 8: undertake initiatives to promote greater environmental responsibility; and
• Principle 9: encourage the development and diffusion of environmentally friendly technologies.

Anti-Corruption
• Principle 10: Businesses should work against corruption in all its forms, including extortion and bribery.

(source: http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/index.html )


