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Message from Our CEO  
 
 
Dear All, 
 
Ever since its foundation Hamon has been expanding and strengthening its 
position to become a global player in the business segments where it operates. 
Hamon’s vision is to provide intelligent solutions and to manage the risks to 

which people are exposed and therefore, we must continue to adhere to the core values of integrity, 
respect and excellence on which our Company has been built. 
 
In a world where new information becomes available and competitive landscapes change overnight, we 
need to stay grounded with our values and integrity and so we have taken this opportunity to refresh our 
Ethical Code. 
 
This Code of Conduct (Code) provides guiding principles to assist you in resolving potentially 
troublesome issues. Although the Code is intended to apply universally to everyone at Hamon 
regardless of job function or seniority, it does not address every potential circumstance or anticipate 
every conceivable problem. Accordingly, we are expected to operate within the ‘spirit’ of our Code and 
be consistent with Hamon values. You are always encouraged (and often required) to seek help from 
subject-matter experts with Hamon whenever you have questions or concerns. 
 
The Code and its contents equally apply to our relationships with customers, suppliers, employees and 
any other people we meet in our professional environment. Suppliers are expected to respect the Code 
and to ensure that their own supplier and subcontractors respect equivalent principles. 
 
Hamon intends to comply with its obligations under: 
 

 The Principles of the Universal Declaration of Human Rights 
 The key conventions of the International Labour Organization (ILO) 
 The OECD Guidelines for Multinational Enterprises 
 The Principles of the United Nations Global Compact 

As a company, we demand excellence and expect performance, but not at all costs. No business gain or 
success, no matter the size, will ever be acceptable or worthwhile if it comes at the expense of our 
integrity or ethics. 
Please read our Code carefully and thoroughly, as it has been updated to reflect our evolving business 
needs. You will be asked to formally acknowledge that you have read the Code, understand it and agree 
to abide by it. 
 
I rely on each of you to adopt the Code and to respect its content. 
Sincerely, 
   
 
 
Fabrice Orban 
Hamon Group CEO 
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OUR VISION 
To provide our customers with the best technologies, products and services at competitive 
prices. Hamon is committed to providing sustainable solutions for all sectors of the industry, 
ensuring and developing relationships of trust with its customers and stakeholders, with a view 
to fostering long-term growth. We are committed to the highest level of excellence, integrity and 
professionalism. 
 

OUR MISSION 
 Develop new technologies, design, install and provide after-sales service for efficient 

refrigerant installations, emission reduction systems, energy recovery systems and 
chimneys 

 Respect our commitments and create added value 
 Improve the performance of our customers in the electricity generation, refineries and 

other heavy industries, such as glass, steel and chemicals. 
 Execute projects on time and on budget, while respecting client  
 Provide high-quality services in all areas of activity, ensuring the satisfaction and 

development of our teams as well as environmental protection, and offering our investors 
confidence and profitability 

HAMON VALUES   
 
 

 Integrity – we value doing what is right and ethical, the hallmark of business 
 

 Respect – of people, the customer, the environment and diversity. We respect the 
Universal Declaration of Human Rights and strive for quality in relationships with others. 
We integrate cultural diversity into working relationships with our partners, our teams and 
local communities. We place respect for the environment at the heart of our activities. 

 
 Customer Focus – focus on client satisfaction. We recognize that our customers are the 

reason for our success in business, and commit to listen and respond positively to their 
needs 
 

 Agility – we value responsiveness to customers and each other and flexible to adapt to 
new situations and priorities. Take it on and make it happen attitude 

 
 Teamwork – we value collaboration and a sense of partnership, sharing of information 

and commitment 
We explore new ways to grow and improve our business through teamwork proactive 
attitude towards continuous improvement. Dare to ask for support, delegate, set priorities 
and focus efforts where really needed 
 

 Excellence - we seek to achieve and maintain the highest levels of excellence and 
professionalism in our employees, products, services that we provide to our customers 
whilst keeping focus on results and accountability 
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1. HAMON ETHICAL CODE 
 
Purpose of Our Code 
Welcome to Hamon’s Ethical Code, also known as our ‘Code’. Our Code serves as the platform 
for all our company activities. It shows us how to act with the utmost integrity when dealing with 
our various stakeholders – including fellow employees, customers, suppliers, other business 
partners, consultants, shareholders, government agencies, and local communities. 
 
By following our Code when interacting with these stakeholders, we help to ensure our 
Company’s success and limit its business risks. 
 
Our Code also serves as a guide to ethical principles and business conduct at Hamon. It sets 
forth the behaviours expected of us, helps us to make ethical decisions and shows us how to 
identify potential misconduct. In addition, it tells us what to do when we have questions or would 
like to make a report. 
 
Scope of Our Code 
Our Code applies to all of us, including employees and directors in all our work activities, 
regardless of where we are located. In addition, we expect that our consultants, suppliers, 
distributors and other business partners will adhere to these principles when working on 
Hamon’s behalf or on Hamon premises. 

2. YOUR RESPONSIBILITIES 
 
Additional Obligations of Managers and Team Leads 
Hamon managers and team leaders have additional responsibilities that go above and beyond 
those we all share. It you are a manager or supervisor, you are expected to lead by example 
and serve as an ethical role model. This means that you must be familiar with our Code so that 
you can effectively communicate its guidelines to those who report to you. In addition, you have 
an obligation to create a positive work environment in which employees feel comfortable coming 
to you with questions and concerns. 
 
You must never ignore unethical behaviour or misconduct, even if it occurs outside your areas 
of responsibility or expertise. If an employee comes to you with a concern, you have a duty to 
resolve the issue appropriately, which may require you to contact HR, Legal or other resources 
within the company (see Seeking Advice and Reporting Concerns).  
 
You must never retaliate (or permit someone else to retaliate) against anyone who reports in 
good faith a concern about actual or suspected misconduct. Managers and supervisors who do 
allow such retaliation to occur will be subject to disciplinary action, consistent with local law.  
 
As a manager, you must also ensure that those who report to you complete any required 
training on our Code and applicable Company policies, which can be found on the company 
intranet iConnect. 
 

Compliance with Local Laws 
Due to the global reach of our business, it is important that we know and follow all applicable 
local legal requirements. We must uphold the standards set forth in our Ethical Code and 
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Company Policies. In some situations, this may require that we act according to a higher 
standard than is legally required in the location where we are doing business. 
 
Employees at any level may be subject to discipline including termination, for participating in any  
improper conduct or violation of this policy. 
 
Laws and regulations are complex and subject to change. If you have any doubts about whether 
a business decision or action is lawful or appropriate, you should seek guidance by following the 
steps set out in “Seeking Advice and Reporting Concerns’” hereunder. 
 

Seeking Advice and Reporting Concerns 
At times, you may find yourself involved in an ethical dilemma where you are uncertain about 
the right course of action. If you have questions or doubts as to whether and action is consistent 
with our Code or Company Policies, you should seek advice. 
 
You also have a duty to our Company and your fellow employees to report any known or 
suspected violations of our Code, Company Policies, or applicable laws or regulations. By 
making such a report, you safeguard the reputation and integrity or our Company and all those 
who work for it. 
 
The Group Compliance Officer has the responsibility of providing information and support to all  
Hamon employees and management regarding questions they might have in relation with the  
application of this Ethical Code. 
 
 
 
The duties and responsibilities of the Group Compliance Officer are also the monitoring of the  
compliance of Hamon employees and management with the rules established by the insider  
information policy.  
 
The Group Compliance Officer has the responsibility of establishing and keeping updated the  
insiders list and of informing the insiders of their duties. 
 
It is highly recommended that Hamon employees to inform the Compliance Officer of the 
intention to trade on the Hamon shares. 
 
Whether you need to seek advice or report a concern, you are encouraged to first contact your 
manager for assistance. If you are uncomfortable to do this, you are also encouraged to contact 
the: 
 
Compliance Officer, and/or Group CHRO on the following confidential e-mail: 
complianceofficer@hamon.com     
 

No Retaliation at Hamon 
Our Company will protect you from retaliation for reporting a concern in good faith or 
participating in an investigation of a report. Making a report in ‘good faith’ means that you 
provide all the information you have, and you report honestly, regardless of whether the report 
turns out to be true. 
Any employee who attempts to retaliate against a colleague (or is aware of such retaliation and 
does not appropriately report it) will be subject to disciplinary action up to and including 
termination of employment, as local law permits. If you suspect that you have experienced or 
witnessed an act of retaliation, you should report your concern promptly. 
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Whistle Blowing Procedure 
Hamon suggests that any employee who would notice that other Hamon employees do not 
respect the Hamon Ethical Code reports it to the Group Compliance Officer. This can be done via 
e-mail (see “Seeking advice and Reporting Concerns”) or a memo sent by envelope with the 
mention “strictly personal and confidential” or by e-mail. The Compliance Officer and/or Group 
HR will ensure that the necessary actions are taken and that the “whistle blower” is not penalised 
for reporting such deeds. 

Q&A 
 
Where can I find Company Policies? 
You can find many of our global, and function-related policies on the company iConnect site. You can 
also ask your manager or Human Resources for copies of relevant policies. 
 
What should I do if my manager asks me to perform a task that I believe might violate the Code or 
a law? 
Raise your concern with your manager. If you are not satisfied with your manger’s response or other-
wise feel uncomfortable speaking to your manager, raise the issue through the procedures mentioned in 
‘Seeking Advice and Reporting Concerns’. You should never knowingly violate the Code or a policy or a 
law because a manager directs you to do so or because you failed to ask for guidance. 
 
How do I know when I should seek guidance? 
If something does not feel right, then it might not be the right thing to do. Ask yourself: 

 Am I sure that this course of action is legal? Is it consistent with our Code and policies? 
 Could it be considered unethical or dishonest? 
 Could it hurt Hamon’s reputation? Put our company at risk? Cause our company to lose 

credibility? 
 Will this hurt other people? Employees? Customers, Suppliers? Investors? 
 Will it reflect badly on me or Hamon? How would it look on the front page of a newspaper? 

 
 

If you are unsure about the answers to any of these questions you should seek advice and guidance 
in making the right decision. 

 
Who is the Group Compliance Officer and how do we contact him/her? 
The function of Group Compliance Office is held by the General Counsel, Group Head of Legal and/or 
Group CHRO. They can be reached on the following e-mail: 
complianceofficer@hamon.com     

 

3. CODE ADMINISTRATION 
 

Investigation of Reports 
All reports of suspected violations of our Code or the law will be taken seriously and promptly 
reviewed. As appropriate, the Group Compliance Officer will assign investigator(s) to review all 
reported instances of alleged Code violations. The investigator(s) will: 

 Act objectively in determining facts through interviews or a review of documents 
 Contact employees who may have the knowledge about the alleged incident(s) 
 Recommend corrective actions and or disciplinary measures where appropriate 
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Hamon will treat any information you provide as confidential and to the maximum extent 
possible while allowing for adequate resolution of the issue and consistent with local law. When 
required by local law, anyone accused of wrongdoing will have the right to access the 
information reported about them as well as a right of correction. 
When asked, you are expected to co-operate in the investigation of reported violation. 
 
Consequences of Code Violations 
You are expected to follow the Code and comply with our policies and the law while conducting 
business on behalf of Hamon as a condition of employment. Violating the Code, policies or the 
law may result in: 

 Disciplinary action up to an including contract termination 
 In the case of violation of law, civil and/or criminal penalties may be imposed by a 

governmental agency or a court. 

Our Code is not a contract. It does not convey any specific employment rights or guarantee 
employment for any specific duration. 

Issuance and Amendments to the Ethical Code 
The Code is reviewed periodically by the Group Compliance Officer and Group HR to determine 
whether revisions may be required due to legislative changes or changes in the business 
environment. The Board of Directors fully supports the Ethical Code. 
 
Employee Acknowledgement 
Upon review, the new Ethical Code will be distributed to the Hamon employees. Online Ethical 
Code Training for salaried employees with internet and e-mail access will be organized. 
Employees and our Board of Directors are required to acknowledge that they have read and 
understand the Code. They must also certify their compliance with our Code and disclose any 
potential conflict of interest or any other exception to compliance with the Code. 
Failure to complete the certification process can be a Code violation and can be subject to 
disciplinary action and/or impact your performance reviews at the Company’s discretion where 
permitted by law. 
Under no circumstance does your failure to read the Ethical Code, sign and acknowledgement 
or certify online, exempt you from your obligation to comply with the Ethical Code. 
 
 

4. RESPECT IN THE WORKPLACE  
 

Harassment  
Maintaining a diverse workforce promotes an open, tolerant and more efficient workplace where 
everyone’s different talents and strengths are utilized and respected. 
 
In order to maintain a diverse work-place we must make sure it is free from unlawful acts of 
discrimination. This means that all of our employment decisions must be based on merit. 
 
We must also work to ensure that our workplace is free from harassment. 
“Harassment” generally includes any form of unwelcoming conduct towards another person that 
has the purpose or effect of creating an intimidating, hostile or offensive work environment for 
that person.  
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Keep in mind that while the definition of harassment may vary in the locations where we do 
business, Hamon will never tolerate any form of harassing behaviour 
 
You are encouraged to report any harassment or discrimination concerns promptly. 
Hamon will investigate all such reports and will take corrective action as appropriate. You will 
not face retaliation for making a report in good faith. 
 
Manager and Team Lead Responsibilities 
Each Manager and Supervisor has a responsibility to maintain the workplace free of 
discrimination, including harassment.  This duty includes:  
  
Discussing the Company Policy with all employees in the Manager’s/Team Lead department or 
group. Encourage employees to report any appearance of discrimination/harassment 
Monitoring the workplace to detect, report, and promptly correct any violations of this Policy 
By the Manager’s/Team Leads own conduct, demonstrate that all employees are  
treated with dignity and respect 
 
Harassment consists of unwelcome conduct, whether physical, verbal, or visual that is based 
upon a person’s protected group status, such as sex, race, disability, or age.  Such conduct 
denigrates or shows hostility toward an individual because of that person’s protected group 
status.  
All employees must avoid harassing conduct and are responsible for ensuring that the  
workplace is free of harassment.  We carry out this responsibility by immediately  
reporting incidents of harassment and by not encouraging, participating, or otherwise accepting 
or supporting such objectionable conduct.  All employees are encouraged to speak up and  
directly tell offending employees that their conduct is unprofessional, unacceptable, and in 
violation of this Policy.  
  
Hamon will not tolerate any requirement that an employee must submit him/herself to harassing 
conduct either: 

as an express or implied condition of employment, or  
as a basis for obtaining job, or for 
job advancement or any other employment benefit.   

 
Hamon will not tolerate harassing conduct that adversely affects an individual’s employment 
opportunities or working conditions that unreasonably interferes with an individual’s work 
performance, or that otherwise creates an intimidating, hostile, abusive, or offensive working 
environment.  
 
Sexual Harassment   
Sexual harassment warrants further special mention because it raises issues about human  
interaction that are to some extent unique in comparison to other types of harassment.  As with  
harassment generally (discussed above), the Company strongly disapproves of and will not 
tolerate sexual harassment of our employees, and all employees share responsibility for 
ensuring that the workplace is free of sexual harassment. 
 
Unwelcome sexual advances, requests for sexual favours, and other physical, verbal, or visual  
conduct based on the sex or sexual preference of another individual constitute sexual 
harassment when:  

 
 submission to the conduct is an explicit or implicit term or condition of an individual’s  
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employment; submission to or rejection of the conduct by an individual is used as the 
basis for, or a factor in, any employment decision; or  

 
 the conduct is sufficiently severe or pervasive that it has the purpose or effect of affecting 

an individual’s employment opportunities, altering the conditions of an individual’s 
employment, unreasonably interfering with an individual’s work performance, or 
otherwise creating an intimidating, hostile, abusive, or offensive working environment.  

 
No employee, male or female, is to be subjected to sexual harassment.  
Sexual harassment takes many different forms and may include, but not limited to: 

  
 explicit or subtle sexual flirtations, advances, demands, or propositions  
 sexual innuendo  
 sexually-suggestive, sexist, or stereotypic comments  
 sexually-oriented kidding, teasing, insults, humiliation, or ridicule  
 comments about a person’s body, sexuality, or sexual experience, activities, or 

preferences  
 sexually-oriented practical jokes, off-colour jokes, or jokes about sex-specific traits or  

preferences   
 foul, obscene, degrading, or highly offensive language or gestures  
 disparaging or abusive words or phrases, such as epithets and slurs  
 display of foul, obscene, sexually suggestive, or highly offensive printed, recorded, or 

visual material or objects.  
 physical contact such as touching, patting, pinching, or brushing against another 

person’s body  
 threatened or actual sexual assault  
 physically impeding or blocking normal movement  
 leering or whistling  
 requiring or threatening an individual to engage in unreasonable conduct because of his 

or  
 her sex or sexual preference  
 continuing to ask an employee to socialize on-duty or off-duty when the employee has  

indicated no interest.  
 

Sexual harassment also includes harassment based on gender or pregnancy, childbirth, or 
related medical condition.  
 
Similar conduct directed at a member of another protected group might constitute harassment 
based on that protected group’s status (for example, ethnic derogatory statements).  

  
Sexual harassment does not refer to occasional compliments of a socially acceptable nature.   
Sexual harassment refers to behaviour that is not welcome, that is offensive to the reasonable  
individual, that is an abuse of power or denigrates another on the basis of a person’s sex, and 
that, therefore, interferes with a positive working environment and the effectiveness of our 
Company.  

  
If you believe another employee is harassing you, confront the person responsible by advising 
that the conduct is objectionable and requesting that the conduct cease immediately.  
Employees should not hesitate and are strongly encouraged to communicate clearly to other 
individuals that their compliments, attempts to strike up a personal relationship, or other 
behaviour is not welcomed and should cease immediately.  
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Please contact the Group Compliance Officer or your local or Group HR if you wish to make a 
complaint. complianceofficer@hamon.com     
 

Diversity and Engagement 
Each of us must respect the diversity, differences, talents and abilities of others. 
At Hamon, we define diversity as all the unique-characteristics that make up each of us: 
personalities, lifestyles, thought processes, work experiences, ethnicity, race, colour, religion, 
gender, gender identity, sexual orientation, marital status, age, nationality, disability, veteran 
status, or other differences. 
We strive to attract, develop and retain a workforce that is as diverse as the markets we serve, 
and to ensure an inclusive work environment that embraces the strength of our differences. 

 
At Hamon, you play an important role in creating a work environment in which employees and 
business partners feel valued and respected for their contributions. You promote diversity and 
engagement when you: 

- respect the diversity of each other’s talents, abilities and experiences 
- value the input of others 
- foster an atmosphere of trust, openness and candour 

 
Fair Employment Practices 
Hamon is committed to treating its employees with dignity and respect. This means that we 
must treat one another fairly and comply with all applicable employment laws and laws 
concerning workplace conditions. Hamon will never tolerate child, forced or involuntary labour of 
any kind under any circumstance. 
 
Respect of Human rights 
Hamon will always ensure that its employees work in suitable conditions to protect their health 
and safety. Hamon will ensure that adequate Health and Safety policies are in place and 
monitored. 
Each employee also has a responsibility to prevent accidents by maintaining a safe and healthy 
work environment, follow safe working procedures, and use prescribed personal protective 
equipment when and where applicable. Employees have a responsibility to report any deficiency 
or violation to their company designated Health and Safety Officer. 

 
Working conditions should not infringe any human dignity principle or any other fundamental 
individual rights as defined and protected by the United Nations Universal Declaration on Human 
Rights (UDHR) and the International Labour Organization (ILO) core principles: 
 
Respecting Human Rights plays a more and more important role in the conduct of our business: 
 
 Hamon wants to be a responsible, good citizen / group in the various places where we 

operate 
. 

 One of our values is the respect of individuals (see chapter on Vision, Mission and 
Values in separate Group Policy). This means a commitment to respect the United 
Nations Universal Declaration of Human Rights, at least the points which concerns 
employers more directly and on which we have some leverage (provided that they are 
not in direct conflict with local regulations and laws). See UN Universal Declaration in 
Annex 1. 
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 Hamon joined the United Nations Global Compact in September 2013 and committed to 
adhere to its 10 Principles. See Annex 2; the first two principles (and to a lower extent, 
principles 3 to 6) are directly related to the respect of Human Rights. 
 

 The respect of Human Rights is required by our customers during the mandatory 
qualification process to become their approved supplier. 

 
This Policy defines the areas we must focus on regarding the respect of Human Rights (unless 
in direct conflict with local laws and regulations): 
 
Every Hamon subsidiary and employee will support and respect the protection of internationally 
proclaimed Human Rights, and make sure that they are not complicit in Human Right abuses. 
 
Everyone who decides to join the Hamon Group will do it freely, on his / her free choice; just 
and favorable conditions of work will be proposed by Hamon to every new employee. 
 
Hamon will not tolerate any forced or compulsory labor. Nobody will be kept within any Hamon 
premises by force, unless cases of force majeure, like someone committing a serious criminal 
offence within the Hamon premises. 
 
Everyone joining Hamon’s workforce will have right to a just and favorable remuneration, 
assuring for the employee and his / her family an existence worthy of dignity. 
 
Everyone joining Hamon’s workforce will have right to an equal pay for an equal work (under 
comparable circumstances). Hamon will not tolerate any discrimination in respect of 
employment or occupation. See also the chapter Human Resources, section on Discrimination. 
 
Hamon will ensure that its employees benefit from the social security benefits generally 
available (depending on each country and its local regulations). 
 
 
Everyone joining the Hamon workforce will have the right to form and join a trade union or an 
association. He / she will also have the right to freedom of peaceful assembly and association, 
as well as collective bargaining. No one will be forced to belong to an association. 
 
Everyone joining the Hamon workforce will have the right to rest and leisure, including a 
reasonable number of working hours and a periodic holiday with pay. 
 
Hamon will ensure that its suppliers respect these Human Right principles and promote them 
through their whole supply chains. More specifically, this will involve: 
 
The use of standard General Purchasing Conditions (GPC), emphasizing the importance of the 
respect of these Human Right aspects by our suppliers (as well as some other aspects related to 
Corporate Social responsibility). See chapter on General Purchasing Conditions in Hamon Group 
Policies.  
The assessment of important / recurrent suppliers, involving for instance a standard qualification 
questionnaire or a full audit. In both cases, some documents should be provided by our suppliers, 
like their code of ethics. See chapter on Suppliers Audit and Qualification in Hamon Group 
Policies. 
 
Every Hamon entity of a certain size (to be defined by Corporate) will be requested to report 
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on some Key Performance Indicators (KPI) related to the respect of Human Rights to Corporate, 
so that Hamon will have such information at the Group level. Every entity reporting on these 
KPIs will follow the common reporting standard defined by Corporate. 
 

Annex 1: United Nations Universal Declaration of Human Rights (excerpts) 

Annex 2: The 10 principles of the United Nations Global Compact 
 
Drugs and Alcohol 
To ensure safety of our workplace, we must all be free from the influence of alcohol, drugs and 
improperly used prescription medication when conducting business on behalf of the Company. 
In addition, the possession, use, sale, offering or distribution of illegal drugs or controlled 
substances on Company premises or while conducting Company business is forbidden. 

 
The only exception occurs when you consume alcohol in moderation at business dinners or 
authorized Company events in accordance with Hamon’s alcohol policy. Violations of this policy 
can pose safety hazards and will be regarded as serious misconduct. Hamon general advice to 
employees is to not drink and drive. 
 
Substance Abuse 
If you work under the influence of drugs or alcohol, you pose an unacceptable safety risk to 
yourself and others. Drugs may include illegal drugs, controlled substances or misused 
prescription medication. You are expected to perform your duties free from the influence of any 
substance that could impair job performance. We therefore prohibit: 
Working under the influence of alcohol, illegal drugs or controlled substances on or off Hamon 
premises 
Possessing, selling, using or transferring or distributing illegal drugs or controlled substances 
while working on the premises 
Working while impaired by a lawful prescription medication or over-the-counter drug  
If you have any concerns, you are encouraged to seek assistance from your HR manager in the 
first instance. 
 
Anti-Violence 
Our commitment to workplace safety also means that there is no place at Hamon, for acts or 
threats of violence. If you experience, witness or are otherwise aware of a violent or potentially 
violent situation, you should immediately report the situation to your manger, human resources 
or the local authorities. 
Hamon operates a zero-tolerance policy for workplace violence. You are prohibited from 
engaging in any act that could cause another individual to feel threatened or unsafe. This 
includes verbal assaults, threats or any expression of hostility, intimidation, aggression or 
hazing. 
Hamon also prohibits the possession of weapons in the workplace. To the full extent permitted 
by local law, this prohibition extends to company parking lots as well as our facilities. Our zero-
tolerance policy for workplace behaviour on company premises, as well as to the behaviour of 
our employees engaged in Hamon business anywhere in the world outside of our premises. 
 
Health and Safety 
We are committed to safeguarding the health and safety of our employees, visitors, contractors, 
customers and communities. Our health and safety policies and procedures are designed to help 
you work safely, whether at our facilities, in the marketplace or on site. 
You should always speak up and raise a concern if you: 
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 Are asked to do a task that you consider unsafe 
 Are asked to do a job that you are not properly trained to perform and that may harm you 

or others 
 See someone performing a task that you think is unsafe or that the person is not trained 

to do 
 Suspect that a vehicle or piece of equipment is not operating properly and may be unsafe 
 Observe or are made aware of an unsafe condition or a potential danger to yourself or 

others 
Safety is everybody’s responsibility – you must insist that wok be performed safely, no matter 
what your job is. 
 
Preservation of the Environment 
Hamon is committed to have and to implement an environment risk management system in order 
to prevent environmental damages such as identifying and controlling the environmental impact 
of the activities, products and services. 

 

5. ETHICS IN BUSINESS 
 

Conflict of Interest 
Hamon requires that all its employees avoid situations which do or are likely to involve a conflict 
between personal business interests and the interests of the Hamon Group.  
 
Pursuant to this requirement, all employees will refrain from exercising knowledge gained by 
virtue of a legitimate activity at Hamon in order to generate personal profit or benefit. 
 
Conflicts of Interest - while it is not practical to list all activities or interests which may be in conflict 
with the preceding paragraphs, Hamon considers the following to be detrimental to its best 
interests:  

 
 Ownership by an employee or an immediate family member of an interest, direct or indirect, 

or any organization which has business dealings with Hamon, except for ownerships in 
listed companies; 

 Transferring to a third party of any confidential information, data on decisions, plans, or 
any other information concerning Hamon or any affiliate, which might be prejudicial to the 
interests of the Company or an affiliate; 

 Using or permitting others to use, Hamon employees, material or equipment, for personal 
benefit, or the benefit of other unless authorized by the CEO;  

 serving as an officer, director, employee or consultant, of another company or organization 
which is a competitor of Hamon, or which is or is seeking to do business with Hamon;  

 For an employee or immediate family member to benefit personally from any purchase of 
goods or services, or to derive personal gain from actions taken or associations made as 
an employee of the Company 

 Let your business decisions be influenced, or appear to be influenced, by personal or family 
interests or friendships 

 Hire, supervise or have a direct or indirect line of reporting to a family member, romantic 
partner, or close friend, or have the ability to influence that person’s employment 
opportunities or compensation 
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You must disclose potential conflicts of interest to our company. Having a conflict of 
interest is not necessarily a Code violation but failing to disclose constitutes a violation. 
 
If you know or suspect that you are involved in a possible conflict of interest situation, you should 
immediately disclose the situation to your supervisor, the Group Compliance Officer and/or the 
Human Resources Department.  
 
Anti-Corruption  
Corrupt arrangements with customers, suppliers, government officials, including employees of 
state-owned enterprises, or other third parties are strictly prohibited. “Corruption” generally 
refers to obtaining or attempting to obtain, a personal benefit or business advantage through 
improper or illegal means. Corruption may involve payments or the exchange of anything of 
value and includes the following activities: (see definitions hereunder at the end of this chapter) 

 Bribery (of a government official, commercial or private bribery) 
 Extortion 
 Kickbacks 

Corrupt activities are not only a Code violation, they can also be serious violation of criminal 
and civil anti-bribery and anti-corruption laws in various countries. Anti-corruption laws are very 
complex and the consequences for violating these laws are severe. Should you become aware 
of any potential or actual corrupt arrangement or agreement you must report it immediately. 

Anti-Bribery 
Wherever you work in the world, there is an anti-bribery law or policy that applies to Hamon 
employees. 

In addition, all employees regardless of personal location or place of business must comply 
with the U.S. Foreign Corrupt Practices Act (FCPA). The FCPA makes bribery of a government 
official a crime. 

Political Contributions - No employee or agent acting on behalf of Hamon shall make any direct 
or indirect unlawful contributions to any political party, political candidate, or agency or any 
political movement. 
 
Governmental Payments - No employee or agent acting on behalf of Hamon shall make any 
direct or indirect unlawful payments to domestic or foreign governments, its agents or employees, 
for the purpose of securing favourable or special concessions with respect to obtaining or 
maintaining job orders, contracts or governmental judgements with respect thereto. Payments 
made to oppose any governments or agency thereof are also prohibited. 
 
Other Payments - No employee or agent acting on behalf of Hamon shall make any direct or 
indirect unlawful payments in the form of bribes, kickbacks or similar payments to any person or 
firm in order to obtain favourable treatment in securing business or special concessions not 
otherwise available through the normal course of business endeavour. 
 
Form of Payments - are defined to include payments in cash, gifts, property and/or services, 
including loans arising as a result of any of the prohibited conditions covered under this policy. 
 
Each employee in the position of disbursing or otherwise making such unlawful payments herein 
prohibited should be knowledgeable of this Policy and its restrictions. 
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If, during the administration of this Policy, questions arise as to whether proposed payments will 
violate said Policy, all such requests for payments should be directed towards the Group Chief 
Financial Officer for clarification. To the extent that further clarification is necessary, such requests 
should be forwarded to the Group Chief Financial Officer who will be responsible for securing a 
final resolution. 
 
Periodically, questions from internal as well as outside interested parties such as the EURONEXT, 
IRS, our Certified Public Accountants, etc., may be raised with respect to this Policy. Therefore, 
finance managers are requested to monitor the administration of this Policy in terms of identifying 
violations that may arise within this area of responsibility. 
 
These prohibitions apply to our business operations and to anyone acting on our behalf, including 
agents, consultants, suppliers and contractors. 
 
Anti-Money Laundering 
Hamon complies with all laws that prohibit money laundering of financing for illegal or illegitimate 
purposes. ‘Money-laundering’ is the process by which persons or groups try to conceal the 
proceeds of illegal activities or try to make the sources of their illegal funds look legitimate. 
 
You must always ensure that you are conducting business with reputable customers for legitimate 
business purposes with legitimate funds. You must look for ‘red flags’ such as requests from 
potential customers or suppliers for cash payments or other unusual payment terms. If you 
suspect money-laundering activities, you must report these to the Group CFO, the Group 
Compliance Office and/ or Group HR. 
 

Trade Controls 
As a global company, we deliver our products all over the world. It is critical that we comply with 
all applicable rules and regulations that regulate our international trading activity, including 
exports, re-exports or imports. 
 
Consequences for violating trade control laws and regulations are severe for both Hamon and the 
individuals concerned. If you have any questions about this or other trade control policies, please 
contact the Legal department. 
 
Sanctions and Boycotts 
Regardless of where Hamon is doing business we must follow the economic sanctions and trade 
embargoes that apply to our activities.  
If you are unsure whether a transaction complies with applicable sanction and trade embargo 
programs, you should consult the Legal department. 

 
Political Activities 
Hamon is active worldwide. It is its policy to respect the sovereignty of all States and to refrain 
from intervening in or funding political processes in countries where the Group operates. Hamon 
respects the natural environment and the cultural values of host countries. 
 
Business Gifts and Gratuities/ Donations 
As a rule, no gifts of significant value should be accepted by an Hamon employee from 
prospective clients or suppliers or from fellow employees including “free” travel and lodging. 
Business gifts must be lawful, authorized and appropriate. 
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Similarly, employees should limit the value of gift and gratuities given to clients and suppliers. At 
all times employees should determine and comply with, the laws and rules of the country and 
companies with whom they are doing business. 
Exchanging business courtesies is often a customary aspect of developing good working 
relationships with our customers, suppliers and other business partners. However, we must 
exercise caution when engaging in such activities and above all be fully transparent when this 
situation occurs. Giving and receiving gifts and entertainment can easily lead to conflict of interest 
situations. In addition, these activities can lead to accusations of bribery if not handled correctly. 
If you ever have doubts about whether you should offer or accept a gift or entertainment, you 
should consult your immediate manager or supervisor for approval. 

 
To avoid the appearance of improper business courtesies, abide by the following guidelines: 

 
 You may offer or accept gifts, but you should consult your manager or supervisor before 

doing so 
 Do not offer or accept gifts in the form of cash, a cash equivalent (e.g. a gift card) or 

securities, or any gift that is valued over €100 (or the local equivalent as a guideline) 
 Offering or accepting routine business entertainment is acceptable, so long as it is 

related to a business occasion and includes legitimate business discussions. You 
should report any offer of entertainment (in advance, if possible) to your Team Lead or 
manager to ensure that it is reasonable in nature 

 Business hospitality including meals, and entertainment is not prohibited if the nature 
and frequency of the occasion is reasonable, the occasion involves the active conduct 
of company business and the business hospitality otherwise complies with our policies 
(see also Group Travel & Expense Policy) 

 Do not solicit and gift or entertainment 
 
 

As a rule, no donation (e.g. to charities, for sponsoring of cultural or sports events, ...) should be 
made by Hamon employees in the context of their employment with Hamon. However, Hamon 
recognises that there might be situations where such donations could be considered. Requests 
for such donations will be addressed to the Group CEO who will take a decision. 
 
Personal & Family Relationships 
Workplace relationships of a romantic nature with a co-worker can result in conflicts of interest, 
as can the employment of two or members of the same family. Although, Hamon does not prohibit 
such workplace relationships, it is required, that they be disclosed to Human Resources and does 
not permit such relationship between managers and subordinates or in other situations where one 
party to the relationship could exert significant management influence over the other party. If you 
have a family or romantic relationship with a co-worker, you must inform Human Resources to 
ensure any resulting conflict of interest is properly managed. 
 

Q&A 
Who is considered to be family member under the Code? 
A family member can be anyone of the following: 
Spouse of legal partner, parent, brother, sister, grandparent, grandchild, niece, nephew, aunt, uncle, 
cousin, stepchild, stepparent, step-brother/sister or in-law. It can also be anyone living in your household 
or anyone you are dependent or anyone who is dependent upon you. Potential conflict of interests is not 
limited to only relationships with family members. Conflicts of interest may arise with anyone with whom 
you have a close friendship or personal relationship. 
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To determine if you have a conflict of interest, ask yourself these questions: 
 Do my outside interests influence, or appear to influence my ability to make sound business 

decisions? 
 Do I stand to benefit from my involvement in this situation? Does a friend or relative of mine stand 

to benefit? 
 Could my participation in this activity interfere with my ability to do my job? 
 Is the situation causing me to put my own interests ahead of Hamon’s interests? 
 If the situation became public knowledge, would I be embarrassed or would Hamon be 

embarrassed? 
 
What is ‘anything of value’? 
Corruption may involve the exchange of ‘anything of value’ and can include goods, services, 
merchandise, cash, gift cards, vouchers, hospitality, meals event tickets, retail certificates, 
entertainment, travel perks, use of vacation homes, airfare or accommodations, special favours or 
privileges, such as educational or employment opportunities for friends and relatives, stock options, 
donations to designated charities, discounts, personal services, loans, co-signing of a loan or a promise 
of future employment. 
 
What is a “kickback”? 
A kickback is a form of corruption that involves two parties agreeing that a portion of the sales or profits 
will be improperly given, rebated or kicked back to the purchaser in exchange for making a deal.  
Kickbacks like other forms of corruption are unethical, and are prohibited under the Code, policies and 
the law. 
 
What are the requirements for making charitable donations? 
As these can pose a risk to Hamon, you should refer to the Legal department or Compliance Officer for 
r-guidelines on charitable donations and sponsorships to government entities or relating to government 
officials. 

 

6. RESPONSIBILITIES TO OUR SHAREHOLDERS 
 
Disclosure of Transactions by Management 
This section applies to Board members, the members of the EXCO, the members of 
Regional/Cluster Management Committees or Management of an entity or subsidiary and other 
key people of Hamon as they are qualified by law as a person “conducting managerial 
responsibilities” with Hamon. 
It also applies to persons closely associated to the person discharging managerial 
responsibilities: (i) the spouse or other legally recognized person (ii) the children legally 
depending from the member, (iii) other family member having lived at the same place as the 
member for at least one year. 
 
The above-mentioned persons are required to notify the Compliance Officer who will inform the 
FSMA (Financial and Services Market Authority) of all kind of transactions they have done on 
HAMON’ shares within a period of at least 5 business days after the execution of the transaction. 

 
If the total amount of the transactions is less than EUR 5.000 during the calendar year, the 
notification can be done together before 31 January of the next year. 

 
The FSMA publishes this information on its website. 
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The notification must contain the name of the person who notifies, the reason of the notification, 
the name of the issuer, the description of the transaction, the date, place, time, amount and price 
of the transaction.  
 
Audit and Investigations 
During your employment with Hamon, you may be asked to participate in an audit or internal 
investigation conducted by our internal auditors, external auditors or the Group Compliance 
Officer or Legal department. When this occurs, you are expected to always cooperate fully and 
to communicate honestly. 
You may also receive a request for documents or a request to meet with regulators or lawyers in 
conjunction with a legal proceeding or government investigation. If you receive such a request, 
you must immediately contact the Legal department for assistance. 
 
Fraud 
It is the policy of Hamon to comply with the applicable free competition rules, with competitive 
bidding processes and to forbid any kind or act attempting to deviate those rules. 
 
You misuse company resources, and commit fraud, when you intentionally conceal, alter, falsify 
or omit information for your benefit or the benefit of others. Fraud may be motivated by personal 
gain, such as obtaining a payment or to avoid negative consequences such as discipline. 
Examples of fraud include: 

 Altering sales figures to achieve forecasts 
 Presenting false medical information to obtain disability benefits 
 Falsely reporting time worked to earn more pay or to avoid discipline for being late or 

absent from work 
 Stating false information in company books and records 

 
You must never enter into an agreement on behalf of Hamon unless you are authorized to do so. 
 
Company Resources 
Hamon’s resources and assets have been acquired through hard work and dedication of many 
Hamon employees over many years. 
We owe it to our company to protect these resources as diligently as we would all our assets. 
We are all accountable to use our Company’s property carefully and protect it from theft, 
damage and loss.  
This includes all Hamon facilities, equipment, vehicles, funds and network and computer 
systems, supplies, spare parts, company funds. 
 Any personal use of the Company’s telephones, computers and other equipment must be in 
accordance with Company Policies. 
 
They also include intangible assets such as confidential information, intellectual property and 
information systems.  
 
The obligation to protect company funds is particularly important if you have a spending 
authority, approve travel and entertainment expenses, or manage budgets and accounts. You 
must always: 

 Ensure that the funds are properly used for their business purpose 
 Obtain the required approval before incurring the expense 
 Accurately record all expenditures 
 Verify that expenses submitted for reimbursement are business related, properly 

documented and comply with our Policies 
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If you are aware of company resources being misused, you are obliged to report it. 
 

Relations with the Media 
Hamon needs to control information given to the media through television, radio, newspapers and 
journals. Employees shall not give any information if asked to do so without referring to the Group 
Chief Executive Officer or the Chief Financial Officer. Only those individuals may make 
information available to the press. 
If you are contacted and asked to discuss company business with any members of the press, 
investors or market analysts, do not provide any information, and refer the person to those 
mentioned above. 
 
Social Media 
All Hamon employees must use external and internal social networks conscientiously, even 
when doing so in a personal capacity. You must avoid the transmission of messages that are 
considered as confidential and proprietary information, or which could be viewed as insulting, 
offensive or demeaning to individuals or the company. You must respect all data privacy 
regulations when posting pictures of individuals or groups. 
 
 
Protecting Proprietary Rights and Confidential Information 
Employees in possession of company proprietary and confidential information are obliged to, take 
appropriate steps to assure that such information is safeguarded. Such information includes 
strategic plans, operating results, marketing strategies, customer lists, bidding information, 
personnel records, drawings and design calculations, acquisition data and reports, company 
processes and methods. 
Only Hamon information which has been released to the public or has received specific clearance 
(such as preliminary signature of a Non- Disclosure Agreement) from management may be 
divulged by employees to third parties. 
Likewise, employees have an obligation to protect the proprietary or confidential information 
received either officially or unofficially from clients and suppliers. 

 
It is the policy of Hamon to respect the laws and regulations related to intellectual property rights 
of every company, particularly those with which we are engaged in business. 
 
Confidentiality Policy 
Confidential Information is defined as all information which is not qualified as inside information 
but relates to Hamon, and is information of any kind whether commercial, technical, financial, 
operational, legal or otherwise howsoever which Hamon does not want to make public because 
it gives Hamon a competitive advantage in the marketplace.   

 
Confidential Information is a valuable asset of Hamon and must be protected from unauthorised 
disclosure to ensure our success.   

 
Examples of such information include (not exhaustive): 

 

 Sensitive technical data not published previously 

 New Product Announcements  

 Significant Product Defects or Modifications 

 Marketing Strategies/Campaigns 
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 Material Pricing Changes 

 Acquisitions as long as they are not considered as inside information  

 Significant Litigation Exposure as long has it cannot be qualified as inside information  

 Personnel Information/Salaries 

 
Information regarded as non-confidential may be openly discussed with outsiders.  Non-
confidential information is information published in publicly accessible media such as the web site 
of Hamon, the Internet, marketing collateral, newspapers, magazines or press releases.  
 
Request for Confidential Information 
All requests for additional information concerning details of published financial statements, 
litigation progress, insurance coverage, etc, shall be forwarded to the Group CEO and CFO. They 
will decide whether such information should be disclosed to the requesting party. 
 
Confidentiality Agreement  
If you are required to give some confidential information on Hamon to a third party, you should 
ask the signature of a confidentiality agreement from the other party. Please refer to the Group 
Director Legal Affairs in that case. If you are required to sign a confidentiality agreement by the 
other party, please refer also to the Group Director Legal Affairs before signing it. 

 
If in doubt regarding confidentiality, please contact the Compliance Officer at: 
complianceofficer@hamon.com     
 
 
Communication with Vendors and Customers 
Employees must also use caution and discretion when communicating with vendors and 
customers.  Before disclosing information, please consider the following: 

 
 Disclose only the information necessary to complete the project or contract. 
 Remind the vendor/customer of the importance of keeping the information confidential. 
 Consult with your business unit manager before providing access to Confidential 

Information.  
 
Electronic Mail 
Email is not always the most secure way to send information.  Do not forward or send email 
containing confidential information outside of Hamon, unless specific clearance from 
management (e.g. preliminary signature of a Non- Disclosure Agreement). 

 
Verbal Communication – Company Related 
All employees need to use discretion when verbal communication is being used outside of work 
such as at social gatherings, industry conferences, trade shows, restaurants, public 
transportation. 

 
Analysts 
All analysts’ calls must be referred to the Group CEO and Group Chief Financial Officer. You are 
not allowed to give any information to the analysts. 
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Employee Privacy 
We must respect each other’s privacy by safeguarding the personal information of our fellow 
employees. Those of us with access to this information must ensure that it is collected, stored 
and used in a manner that complies with the laws in place in the location where we are doing 
business and respect the obligations under GDPR. 
Personal information broadly refers to any information that identifies or relates to an identifiable 
person. If you access this type of information or the systems that process it, you must comply 
with all applicable Policies and laws regarding the processing of such information. You must: 

 Only access, collect and use personal information that you need and are authorized to 
handle for legitimate business reasons; 

 Disclose personal information only to authorized persons who have a legitimate business 
reason to know the information and who are obligated to protect it; 

 Securely store, transmit and destroy personal information in accordance with applicable 
Policies and laws; and 

Promptly report any actual or suspected violations of our Policies, actual or potential data 
breaches, or other risks to personal information to your local HR department, or via 
info_GDPR@Hamon.com or via complianceofficer@hamon.com     
 
Insider Information and Trading 
Inside information is defined as an information (i) of precise nature (ii) which has not been 
made public, (iii) relating to Hamon or Hamon shares and (iv) if it were made public would be 
likely to have a significant effect on the price of Hamon shares.  
 
Is considered as an insider by law, a person who possesses information and knows or should 
know that it is an inside information by reason of (i) its quality of Board member or member of 
the Executive Committee of Hamon or (ii) its quality of shareholder of Hamon, or (iii) its quality 
of employee of Hamon. 
 
An insider is prohibited from (i) acquiring or selling, or trying to do so, Hamon shares for his 
own account or for account of a third party (relative, friend or acquaintance… of the employee), 
(ii) communicating the information to a third party unless in the normal course of his work, 
profession or function, (iii) recommending to a third party to acquire or sell Hamon shares.  
 
The law foresees administrative fines (up to 3 times the profit resulting from the illegal use of 
the inside information) and criminal penalties in case of infringement of those rules.  
 
According to law, Hamon has to keep a list of insiders if there is an inside information. This list 
has (i) to be regularly updated with the name of the insiders or those who ceases to be insiders, 
(ii) to be kept during 5 years, (iii) transmitted to the FSMA (Financial and Services Market 
Authority) upon request. Persons put on this list will be duly informed of this and of their 
duties/possible sanctions in case of non- compliance with the above-mentioned rules.  
 
The Board of Directors of Hamon has decided, in accordance with the legal requirements, that 
there are two “closed periods” during the year, being the month preceding the publication of 
the yearly and half-yearly results of Hamon. During this period, employees working on these 
results are considered as insiders and therefore must comply with rules set out here above. 
Those two closed periods will be communicated by the Compliance Officer to the insiders at 
the beginning of each period. 
 
The Board of Directors can also decide that there are “prohibited periods” because of an event 
or circumstances being qualified as an inside information; during this prohibited period, 
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employees considered as insiders in this context must comply with the rules set out here 
above. 
 
The Board has designated a Compliance Officer whose duties and responsibilities are the 
monitoring of the compliance of Hamon employees and management with the rules established 
by the current insider information policy. The Compliance Officer has the responsibility, on a 
confidential basis, of establishing and keeping updated the insiders list. 
 
It is highly recommended that Hamon employees inform the Compliance Officer of their intention 
to trade on the Hamon shares via: complianceofficer@hamon.com     
 

Email, Internet and Information Systems 
Our information technology systems constitute a critical component of our business operation 
and are provided for authorized business purposes. Your use of these systems must comply 
with our Information Security Policies. 
All employees are responsible to use Hamon computer systems for ethical business purposes. 
While occasional personal use of these systems is permitted, we should know that Hamon 
reserves the right to monitor the use of anything that is created, stored, sent, or received on 
Company computer systems, consistent with local law. This includes all data and 
communications transmitted by, received by or contained in Company e-mail accounts, as well 
as all electronic documents maintained on Company computers, laptops, mobile devices and 
networks. 

 
Employees may not use Hamon computer systems for unauthorized, unprofessional, illegal or 
unethical purposes. These include but are not limited to: 
  

 Download or transmit materials that are illegal or abusive, or that are offensive, 
profane, sexually suggestive or explicit (unless required for an authorized and 
legitimate business purpose). 

 
 Use the Hamon computer systems to solicit for outside purposes, such as religious 

causes, political campaigns and outside organizations. 
 

 Send or download copyrighted materials, trade secrets, proprietary financial 
information or similar materials without proper authorization. 

 
 Any activity that violates our Code and company policies 

 
 
Waivers of Our Code 
The language contained in our Code may be revised, changed or amended at any time by the 
CEO and/or Board of Directors of Hamon. In addition, the Board is responsible for the final 
interpretation of the information contained herein. 
All waivers and exceptions will be promptly disclosed when required by regulation or by law. 
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Annex 1 

UN Universal Declaration of Human Rights (excerpts) 
The following articles are (partly) related to work: 
 
Article 20 
(1) Everyone has the right to freedom of peaceful assembly and association.  
(2) No one may be compelled to belong to an association. 
 
Article 23 
(1) Everyone has the right to work, to free choice of employment, to just and favourable conditions 
of work and to protection against unemployment.  
(2) Everyone, without any discrimination, has the right to equal pay for equal work.  
(3) Everyone who works has the right to just and favourable remuneration ensuring for himself 
and his family an existence worthy of human dignity, and supplemented, if necessary, by other 
means of social protection.  
(4) Everyone has the right to form and to join trade unions for the protection of his interests. 
 
Article 24 
Everyone has the right to rest and leisure, including reasonable limitation of working hours and 
periodic holidays with pay. 
 
Article 25 
(1) Everyone has the right to a standard of living adequate for the health and well-being of himself 
and of his family, including food, clothing, housing and medical care and necessary social 
services, and the right to security in the event of unemployment, sickness, disability, widowhood, 
old age or other lack of livelihood in circumstances beyond his control.  
(2) Motherhood and childhood are entitled to special care and assistance. All children, whether 
born in or out of wedlock, shall enjoy the same social protection. 
 

(source: http://www.un.org/en/documents/udhr/ ) 
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Annex 2 

The Ten Principles of the UN Global Compact 
 

The UN Global Compact's ten principles in the areas of human rights, labour, the environment 
and anti-corruption enjoy universal consensus and are derived from: 
• The Universal Declaration of Human Rights 
• The International Labour Organization's Declaration on Fundamental Principles and Rights 

at Work 
• The Rio Declaration on Environment and Development 
• The United Nations Convention Against Corruption 
 
The UN Global Compact asks companies to embrace, support and enact, within their sphere of 
influence, a set of core values in the areas of human rights, labour standards, the environment 
and anti-corruption: 
 
Human Rights 

 Principle 1: Businesses should support and respect the protection of internationally 
proclaimed human rights; and 

 Principle 2: make sure that they are not complicit in human rights abuses. 
 
Labour 

 Principle 3: Businesses should uphold the freedom of association and the effective 
recognition of the right to collective bargaining; 

 Principle 4: the elimination of all forms of forced and compulsory labour; 
 Principle 5: the effective abolition of child labour; and 
 Principle 6: the elimination of discrimination in respect of employment and occupation.  

 
Environment 

 Principle 7: Businesses should support a precautionary approach to environmental 
challenges; 

 Principle 8: undertake initiatives to promote greater environmental responsibility; and 
 Principle 9: encourage the development and diffusion of environmentally friendly 

technologies. 
 
Anti-Corruption 

 Principle 10: Businesses should work against corruption in all its forms, including extortion 
and bribery.  

 
(source:http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/index.html ) 

 
 
 
 
 
 
 
 
 
 


